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Abstract. The current situation of economic and social policies has led to the formation of stable 
trajectories of outflows in the central regions. The Omsk Region, situated on the border, attracts 
labour migrants from Central Asia, namely Kazakhstan, Kyrgyzstan, and Uzbekistan among others. 
The social research covers the migration processes associated with the arrival of labour migrants, 
and the regional development programmes account for them (to some extent). Yet, in recent years in 
the Omsk Region, there are new trends related to strengthening the outflow of the native population. 
This study aims to analyse the youth migration in the Omsk Region in terms of the regional labour 
market. The authors rely on the hypothesis that one of the main reasons for young people to move 
is their desire to find more attractive work; this refers to the state of the regional labour market. 
This paper provides a comprehensive analysis of the issues, taking into account the migration of 
the Omsk population aged 20-29, as well as the factors affecting the migration. The study’s em-
pirical base consists of regional statistics for 2010-2017, data analysis queries, Google trends, and 
the materials of graduates’ sociological surveys. The result of this is the comparative analysis of 
population dynamics and migration of population of 20-29 y. o. in the city of Omsk. This allowed 
identifying the migration of young people and the relevant factors. The authors conclude that the 
young population have a subjectively negative perception of the region’s economic life, which 
contributes to the emergence of migration attitudes and expectations among them.
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INTRODUCTION

A number of regions of the Russian Federation find it extremely important to 
encourage the local youth to stay in the territories of their permanent residence. 
In the country, there are many regions with a high migration rate. The Omsk 
region is one of them. The outflow of young specialists who recently graduated 
from university is explained by the group specificity (its mobility), the peculiar-
ities of conditions for socialization, but, to a greater extent—the lack of oppor-
tunities for self-fulfillment in the region.

The most important factor of the labor market development is regional availability 
of sufficient labor resources, including qualified skilled workers. Equally important 
is the aspect of the rational use of manpower.

Regional migration processes play an important role in the formation and de-
velopment of its labor market. Consequently, there may be either a labor surplus 
or a labor shortage, which differently affect regional development.

Current provisions of the economic and social policy contribute to the regular 
outflow of the population to the central regions. The Omsk Region serves as a 
center of attraction for migrant workers from Central Asia, particularly from 
Kazakhstan, Kyrgyzstan, Uzbekistan, etc. Migration processes associated with 
the arrival of foreign labor force have been thoroughly studied and to some extent 
taken into account in the regional development programs. However, new trends 
related to the increasing outflow of the native-born population recently emerged 
in the Omsk region [1; 16]. Such processes cause some anxiety and require a 
special study, as they lead to disproportions in the regional labor market and 
degradation of the education system and professional communities (since the 
most educated and active people leave the region) as well as many other prob- 
lems. 

Labor migration is a twofold process: on the one hand, it is an important element 
of the labor market functioning and redistribution of labor resources throughout 
the country; on the other hand, large-scale migration causes a high employee turn-
over. Thus, management of labor migration is one of the main issues in labor 
economics.

In Russia, research in this field gained attraction in the 1990s, as the country 
entered a new phase of the socio-economic and demographic development. Previ-
ously, similar studies were carried out within the framework of the labor market 
analysis.

The issues of population and labor market migration are tackled in the works 
of S. P. Anofrikova [3], V. S. Polovinko [16], Yu. F. Florinskaya, N. V. Mkrtchyan, 
Т. М. Maleva [8], A. M. Chupayda [5], and others. The migration orientations 
analysis is done in the publications of E. N. Sharova [18], I. S. Kashnitsky [10], 
and others. E. N. Gorbacheva [9], I. N. Bogdanova, Kh. R. Kadyrova [4], and 
others studied youth migration. Despite the existing number of studies on the 
influence of labor inflows and outflows on the labor market, the influence of these 
processes on the socio-economic and demographic situation in the regions remains 
underresearched.
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The main purpose of this study is to analyze youth migration in the Omsk Region 

under the regional labor market conditions.
The hypothesis of the study is as follows: one of the main reasons for young 

people moving is their desire to find a more attractive job, which is related to the 
state of the regional labor market.

The study undertook a comprehensive analysis of the above-mentioned problems, 
taking into account migration patterns of the Omsk population aged 20-29 as well as 
factors and prerequisites for migration. The study relies on the regional statistics for 
the years 2010-2017 in the Omsk Region, Google Trends search terms analysis, and 
a sociological survey of university graduates. The analysis revealed the structure of 
migration of university graduates, subjective reasons for migration as well as factors 
shaping them.

THE RESULTS OF THE EMPIRICAL  
STUDY OF YOUTH MIGRATION

In terms of migration, the Omsk Region as a whole is one of the problem regions. 
Herewith, many researchers characterize the current social situation in Omsk as 
unstable.

According to the Federal Statistics Service, the Omsk city population aged 20-29 
decreased by 7% in the period from 2012-2017 (Fig. 1). As of September 1, 2017, 
the number of young people aged 20-29 in Omsk was 35% (414 thousand people). 
If the existing trend continues, by 2025, the number of higher educational institution 
graduates aged 20-29 is expected to decrease by another 37 thousand people.

Based on the statistical data, we carried out analysis of university graduates 
migration in Omsk city. Since 2015, there has been an outflow of people aged 20-
29 (Fig. 3).
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Fig. 1. The balance of migration of the Omsk Region population
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To manage migration processes, they should not be studied post factum, when 

the departure has already taken place. It is necessary to take preventive measures 
when a person is only considering moving. To do this, it is important to study young 
people’s migration intentions.

Theoretically, the migration intention concept correlates with a concept of social 
attitude. In the context of migration processes study, this concept was introduced 
by W. Thomas and F. Znaniecki [21]. The most important aspect of a migration 
intention is its ability to theoretically justify a socially significant behavior. Any 
social attitude is directed to an object. Migration intentions are thus directed to the 
place of residence. In addition, it is suggested to allocate at least two objects in the 
structure of a migration intention—the present and the proposed place of residence 
[11]. From the point of view of the definition, we can agree with the following 
statement: “Migration intentions are formed (to varying degrees) ideas of where a 
person would like to live. If they are planning (thinking about, declaring or pre-
paring) to move, then their migration intentions will represent an unfulfilled desire 
to change their place of residence.” [12]

S. K. Lychko and N. I. Mosienko distinguish the following features of migration 
intentions. First, it is their presence and awareness. “When answering the question 
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Fig. 2. Trends in Omsk population aged 20-29, thousands people
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Fig. 3. Trends in migration of Omsk population aged 20-29, in percents
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whether a person wants to leave, s/he can be at a loss since s/he has never thought 
about it; or, on the contrary, s/he can clearly know whether s/he wants it or not. Sec-
ondly, this is the orientation of migration intentions. This refers to the territory where 
a person would like to live (for example, another city in Russia or another country). 
Thirdly, the maturity of migration intentions which can have various degrees: a) a 
person wants to leave, but cannot clearly say where, when, how, and what it will 
result in (low degree of maturity); b) wants to leave and can name an approximate 
plan of action on how s/he will fulfill this desire (medium degree of maturity); c) 
certain steps have already been made towards the implementation of the intentions: 
search for information, contacts, a visa, etc. (high degree of maturity).”[12: 162]

To determine migration intentions of Omsk residents, we surveyed 200 university 
graduates aged 20-29.

Among other things and to prove our hypothesis, we were interested in the 
identification of migration intentions associated with the problems in the regional 
labor market. According to the survey results, low wages, limited opportunities for 
good employment in their home region, and poor living conditions take the lead 
(Fig. 4).
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Fig. 4. Distribution of answers to the question “If you want to change the place  
of residence, what is the reason for this?”, in % to the number of respondents, N = 113
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According to the results of the study, the majority of the respondents (39%) are 

ready to migrate to the central part of Russia; 23% want to stay within the Omsk 
Region; 16% and 12 % of the respondents are ready to migrate to another region 
in Russia and within the Siberian Federal District; 10% of the respondents intend 
to emigrate to another country (Fig. 5).

The analysis has shown that people’s migration intentions are associated with 
the regional labor market imbalances, namely low wages, poor chances to find a 
good job and make a career in their own region. Thus, we observe priority of eco-
nomic factors that affect the population outflow. They are determined mainly by 
the regional labor market conditions.

In accordance with the identified problems, we analyzed the regional labor 
market.

By the end of June 2017, 14,000 unemployed people looking for suitable jobs 
were registered with the state employment agencies. 12,200 of them had an official 
status of being unemployed. In June 2017, the number of the unemployed who 
found work (profitable occupation) decreased by 4.8% in comparison with June 
2016 and amounted to 1.7 thousand people.

By the end of June 2017, there were 57.8 unemployed people per 100 announced 
vacancies.

We analyzed the dynamics of the registered labor market indicators in the Omsk 
region in January-March 2017 in comparison with the corresponding period in 
2016. It shows that the Omsk regional labor market remained relatively stable. 
Herewith, there was an increase in citizens’ appeals for assistance in finding a 
suitable job.
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Fig. 5. Distribution of answers to the question “Where do you plan to migrate?”,  
in% to the number of respondents, N = 112

39

23

16

12

10

0 10 20 30 40 50

Within the Omsk region

Central part of Russia

Another region in Russia

Within the Siberian Federal District

Another country



SIBERIAN SOCIUM

67vol. 1  |  no 2  |  2017

SS
The number of citizens who applied for assistance in the job search to state 

employment agencies in the Omsk region (hereinafter referred to as employment 
centers) in the first quarter of 2017 amounted to 13.4 thousand people, which is 
1.1 thousand people (8.9%) more than for the corresponding period in 2016 (12.3 
thousand people).

Similar dynamics was observed in the appeals of unemployed citizens (11.9 thou-
sand people in January-March 2016; 12.9 thousand people in January-March 2017).

In 2016, the unemployment rate in the Siberian Federal District was 7.7%, in 
the Southern Federal District and Ural Federal District—6.6%; in the Far East 
Federal District—6.5%, in the Volga Federal District—5.2%, and in the North-West-
ern Federal District—4.4%. The fewest unemployed are currently registered in the 
Central Federal District—3.4%. Their share is highest in the North Caucasus Federal 
District—11.4% (Fig. 3).

Nationwide in December 2016, the unemployment rate was 5.3%; in November 
and October—5.4%. In the first two months in 2017, this indicator fell from 6.5% 
to 5.6%. In January-March 2017, the highest level of unemployment was recorded 
in Ingushetia, Tuva, Karachaevo-Cherkessia, Altai, Chechnya, Dagestan, North 
Ossetia, Kabardino-Balkaria, Transbaikal region, Kurgan region, Buryatia and 
Jewish Autonomous Area.

The lowest unemployment is registered in Moscow, St. Petersburg, Moscow 
region, and Chukotka.

The unemployment rate in Russia’s regions remains quite differentiated. There are 
regions with high and low unemployment rate. In the Omsk region, in January 2017, 

A. V. Arbuz, O. S. Shirokolobova, pp. 61–71

Fig. 6. The unemployment rate, according to the ILO methodology for the federal 
districts as of 1 January 2017 (as a percentage of the workforce)
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it was 7.9%, which is higher than in the regions where the migration trajectories are 
directed. Next, we considered demographic indicators, since they are among the main 
characteristics of labor resource reproduction in the Omsk region.

The demographic processes in the Omsk region generally reflect the all-Russian 
trends. The main ones are decrease in the labor potential, aging and decline of the 
population, increase in the dependency ratio, and negative migration processes. 
During the study period, the number of working-age people decreased (Fig. 7).

On average in 2014-2016, the annual decline of the working-age population was 
about 20 thousand people. According to the forecast for 2014-2020, the working-age 
population in the Omsk region will fall by almost 100 thousand people (by 8%), 
the share of the population over the working age will increase by 80 thousand 
people (by 18%).

Moreover, dependency ratio has increased. As a result, January 1, 2017, there 
were 431 older citizens per 1,000 working-age persons. According to the statistical 
forecast for the region, by 2020 this ratio will increase: there will be up to 484 
senior citizens per 1,000 working-age persons.

Thus, the main demographic trends in the formation of the labor resources in 
the Omsk region indicate that their reproduction is currently taking place in the 
situation when departure of the working-age population is not compensated by the 
arrival of young people. As of January 1, 2017, the youth in the Omsk region 
amounted to 26% of the total population. In this regard, in accordance with the 
Concept of the development in the sphere of labor and employment in the Omsk 
region through 2020, the existing labor potential of the region’s population should 
be used more effectively. Human resources require care and protection [13].
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Fig. 7. Trends in the Omsk Region population depending on age, thousands people
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It looks feasible to take measures to relocate people from other Russian regions 

as well as expatriates moving back to Russia into the Omsk Region. Our analysis 
shows that at present the main task in the sphere of migration management in the 
Omsk region shall be restriction of labor mobility from the region.

CONCLUSION
The research revealed that migration intentions of the population leaving or planning 
to leave the region are related to their dissatisfaction with the labor market, namely 
low wages, low chances to find a good job and make a career in the region. The 
labor market in the Omsk region is characterized by a relatively high level of un-
employment relative to the regions to which migration trajectories are directed. 
Furthermore, our respondents pointed at the problems of the quality of the vacancies 
in the labor market, low wages, and limited prospects for professional advancement. 
Such situation, in our opinion, also contributes to the recurrent migration intentions 
to leave the region.

The motivational structure and migration preferences of the population include 
the indicators reflecting the quality of life in the region and confidence in the regional 
development programs. The subjective negative perception of the economic life in 
the region contributes to the emergence of migration intentions and expectations. 
The region needs to develop a migration policy that will regulate the relevant pro-
cesses in the Omsk Region and create an attractive living environment, thus reducing 
migration outflows of the native-born population.
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