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On February 3-5, 2019, the city of Ufa, the capital of the Republic of Bashkortostan, 
hosted the International Forum The Future of the Workplace: Decent Work for All 
dedicated to the 100th anniversary of the International Labor Organization (ILO) 
and the 100th anniversary of the Bashkir Autonomous Soviet Socialist Republic 
(the first autonomous republic of the RSFSR).

The forum was attended by over 600 representatives from 27 subject entities of 
the Russian Federation, as well as from Germany, Canada, France, Azerbaijan, 
Armenia, Belarus, the Kyrgyz Republic, Turkmenistan, and Uzbekistan; 67 Russian 
and international experts contributed their presentations at discussion platforms 
and scientific sessions of the forum.

The forum has become an international arena for an open exchange and dialogue 
between government bodies, trade union organizations, and employers (a trilateral 
partnership) with the representatives of the scientific community, business structures, 
and public organizations.

The forum first-day agenda aimed at discussing current issues, trends, and 
challenges for the sphere of work and employment at the global, national, and 
regional levels; collaboration with key social partners on major principles and 
mechanisms for developing the future of the work sphere, exchange of views and 
experience in the implementation of international standards of decent work in a 
changing socio-economic environment; actualization and intensification of scientific 
research in the areas of work, employment and human development.
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The following participants attended the plenary session of the International 
Forum and addressed the audience: R.F. Habirov (the acting head of the Republic 
of Bashkortostan), O.V. Kulaeva (Director of the ILO Regional Office for Eastern 
Europe and Central Asia), L.Yu. Eltsova (Deputy Minister of Labor and Social 
Protection of the Russian Federation), U.T. Kochkurov (Minister of Labor and 
Social Development of the Kyrgyz Republic), V.A. Fadeev (Secretary of the Public 
Chamber of the Russian Federation), M.V. Shmakov (Chairman of the Federation 
of Independent Trade Unions of Russia), F.T. Prokopov (Vice-President of the 
Russian Union of Industrialists and Entrepreneurs)1.

The Forum proceeded with the following panel discussion platforms and sessions:
1. Humanization of the Work Sphere: Promoting Decent Employment and Providing 

Social Guarantees (R.R. Akhunov, M.K. Gorshkov, R.A. Dolzhenko, V.V. 
Pavlova, S.T. Sagitov, Zh.T. Toshchenko, L.A. Tutov and others).

2. Youth Employment: Challenges and Opportunities in the Digital Economy 
(G.V. Antonova, Yu.A. Zubok, L.H. Ivanova, Sh. Klaus, E. Longo, A.L. 
Safonov, M.F. Chernysh and others).

3. Human Development for the Future of the Work Sphere (R.M. Asadullin, 
R.M. Valiakhmetov, V.E. Gimpelson, M.B. Denisenko, G.E. Zborovsky, A.N. 
Leibovich, L.V. Sankova, T.O. Razumova, A.A. Fedchenko and others).

4. The Development of an Inclusive Culture in Labor Relations (E.V. 
Andriyanov, V.Z. Deniskina, E.Yu. Rozhdestvenskaya, E.V. Simonova, V.
Kh. Echenike, etc.).

5. Gender Equality is an Integral Part of Decent Work (R.M. Gaifutdinova, 
A.A. Ilimbetova, A.A. Kuzmina, E.B. Mezentseva, F.I. Mirzabalaeva, S.M. 
Pozdyaeva, I.V. Frolov).

6. The Development of Social Partnership: Responsibility and the Role of 
Business and Trade Unions in the Context of Transforming Labor Relations 
and the Implementation of Decent Work Principles (G.T. Galiev, N.N. 
Kuzmina, V.M. Moskvina, T.A. Nigmatullina, M.P. Pushkin, A.A. Razumov, 
J.T. Toshchenko and others).

It is remarkable, that the second day of the Forum worked in the format of the 
international scientific and practical conference The Future of the Workplace: Global 
Challenges and Regional Development2.

It was attended by scientists from the Republic of Bashkortostan, leading research 
centers in Russia and foreign countries, specializing in the study of the work sphere, 
societal and work relations, as well as in related (interdisciplinary) problems and 
trends. At discussion panels participants discussed questions and problems on the 
following critical issues: Precarious work: the diversity of forms, the scale of 
distribution, and the problems of institutionalization (moderated by V.E. Gimpelson 

1 The Future of the Workplace: Decent Work for all: Forum Agenda. URL: http: //www.isras.
ru /files/File/ conferencii/Programma_foruma_Baschkiriya_2019.pdf

2 See ibid.
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and U.A. Nazarova); Young people’s vision on education and labor market (T.O. 
Razumova, T.A. Nigmatullina); Regional labor markets: differentiation, interregional 
flows and migration (N.V. Zubarevich, A.V. Yangirov); Employment and social 
justice: state policy, the best global, national, and regional practices, in English 
(G.R. Baimurzina, E. Longo, M.F. Chernysh); Demography and the health of the 
working-age population (M.B. Denisenko, Ya.A. Skryabina).

In the run-up of the International Forum in Ufa, the Global Commission of the 
International Labor Organization presented a report on the future of the work sphere 
(Switzerland, Geneva, January 22, 2019). By means of this report, the ILO Global 
Commission on the Future of the Work Sphere called on national governments to 
take a set of measures aimed at solving the problems associated with profound 
changes in the work sphere. The Commission puts forward a concept that is focused 
on the vital interests of people, and proposes to adopt programs based on investments 
in human development, labor market institutions, and decent and stable employment. 
Universal labor guarantees, social protection from birth to old age, the right for 
continuous education, devising green economy and developing rural economy are 
just some of the tasks in this Report1.

Choosing the Republic of Bashkortostan as a location for the International Forum 
The Future of the Workplace: Decent Work for All was not accidental. As early as 
in December 2011, the representatives of the ILO Bureau in Moscow, the Federation 
of Independent Trade Unions of the Russian Federation, the Ministry of Health and 
Social Development of the Russian Federation, the Ministry of Labor and Social 
Protection of the Population of the Republic of Bashkortostan, employers’ 
associations and trade unions of the republic2 took part in a round table dedicated 
to Implementing the Principles of the International Labor Organization Concept 
“Decent Work ”at the regional and municipal levels.

In January 2013, Bashkortostan became the first subject of the Russian Federation 
with a special republican program Decent Work in the Republic of Bashkortostan, 
developed and adopted for the period of up to 2025. The government of the Republic 
of Bashkortostan, Bashkortostan Federation of trade unions and the Union of 
Employers of the Republic of Bashkortostan signed the program and began to 
gradually implement it3.

In November 2015, the methodology of the United Nations Development Program 
(UNDP) served as a basis for the report on the Development of Human Potential 

1 A Decent Future for the Work Sphere: a person-centered program is required: the report 
of the Global Commission on the Future of the ILO’s Work Sector. URL: https://www.
ilo.org/moscow/news/WCMS_664199/lang--ru/index.htm

2 Implementation of the principles of “Decent Work” of the International Labor Organization 
at the regional and municipal levels: Coll. materials of the round table / ed. R.M. 
Valiakhmetov, G. R. Baimurzina. Ufa: Vostochnaja pechat’, 2012. 116 p. URL: http://
www.isras.ru/files/File/publ/Dostoin_Trud_krugl_stol_Sbornik(1).pdf

3 The program “Decent work in the Republic of Bashkortostan” for the period of up to 2025. 
URL: http://mintrudrb.ru/upload/docs/prog_dosttrud.pdf
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in the Republic of Bashkortostan entitled “Labor, Employment and Human 
Development”1.

The report on the Development of Human Potential in the Republic of 
Bashkortostan was published two weeks before the release and presentation of the 
2015 UNDP World Human Development Report entitled “Labor in the name of 
human development” 2.

In January 2016, the ministers of labor and employment of BRICS countries 
first met in Ufa and adopted a Declaration on enhancing coordination and 
collaboration in promoting decent work programs in BRICS member states, in 
particular on promoting sustainable development through ensuring inclusive culture 
and quality of employment3.

It was in this meeting that the idea of holding an International Forum on decent 
work dedicated to the centenary of the International Labor Organization (ILO) was 
announced in Ufa4.

The work to promote the concept and principles of the ILO on decent labor was 
continued by the republic as part of regional initiatives to the Council of Federation 
of the Federal Assembly of the Russian Federation on the development of a system 
of indicators of the population living standard. The indicators of decent work and 
human development, proposed by us, are part of the draft on the standards of well-
being and quality of life of the population5.

Thus, the International Forum The Future of the Workplace: Decent Work for 
All in Ufa became a logical result of systematic research and management work 
on promoting the ideas, principles and standards of the International Labor 
Organization “Decent Work” in the Republic of Bashkortostan. The conference 
participants adopted a number of fundamentally significant proposals for improving 
the quality of employment, decent working conditions and wages, revising priorities 
for long-term investments in human development, expanding the choice of its 
opportunities, reducing gender inequality, etc., as well as recommendations on the 
development and adoption of a national employment strategy and programs for 
implementing the principles of decent work in Russian regions.

1 Work, Employment and Human Development. Human Development Report in the Republic 
of Bashkortostan / ed. R.M. Valiakhmetov, G. R. Baimurzina, N. M. Lavrenyuk. Ufa: 
Vostochnaja pechat’, 2015. 360 с. URL: http://www.isras.ru/publ.html?id=4243

2 Labor for Human Development: Human Development Report 2015 / UNDP. М.: Ves’ mir, 
2015. URL: http://hdr.undp.org/sites/default/files/hdr_2015_report_ru.pdf

3 Declaration of Ministers of Labor and Employment of BRICS countries: non-official 
translation. URL: https://www.ranepa.ru/images/media/brics/ruspresidency2/FINAL_
BRICS_LABOUR_AND_EMPLOYMENT_MINISTERS_DECLARATION_RUS.pdf

4 Rustem Khamitov addressed the meeting of the ministers of labor and employment of 
BRICS countries / Head of the Republic of Bashkortostan: official website. URL: https://
glavarb.ru/rus/press_serv/novosti/63216.html

5 On the regional aspects of the social policy of the Government of the Russian Federation // 
Analytical Bulletin of the Council of Federation of the Russian Federation Federal 
Assembly. 2017. № 2 (659). Pp. 65-76. URL: http://council.gov.ru/media/files/jc20Swer
1Ro4IKnZKSGtA0AjGPbOZ9t9.pdf


